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Embedding Equality into the Curriculum
Training Course
This course will help you learn more about embedding equality and diversity into both

leadership and curriculum development and the competencies needed to achieve this.

It provides a starting point for identifying your skills and areas for your own and others’ professional
development

The ownership and visibility around equality beyond the college specialist is critical as is the
representation of equalities within institution leadership roles, session planning and delivery of
teaching and learning.

The course and the accompanying toolkit will examine what good equality, diversity and inclusion
strategies in the classroom look like.

We will highlight the need for all those working within Schools, Colleges and Work Based Learning
Organisations schools to not only provide and support training for good equitable strategies but to
themselves promote equality though their own behaviour, teaching and learning practice.

The course will focus on the question of what needs to change and what needs to be done to achieve
equality, diversity and inclusion in teaching, learning and curriculum development, design and delivery.

A copy of our new resource - Building Equality into the Curriculum Toolkit - will be given to all delegates
attending.

 Course Outline

This course is available as an In-House Course and we also run it as an 
Open Course in London and Manchester



 Course Aims

to explore how equality and diversity can be embedded more effectively within curriculum
planning and teaching and learning delivery
to explore best practice and showcase practical examples
to understand the benefits of a curriculum for diversity
to explore how to engage learners and how to meet diverse needs
to explore standards for Observation, Teaching and Learning in an EDI context

understand what it means to embed EDI within the curriculum and how this benefits learners
increase your confidence when designing, planning and delivering , or carrying out lesson
observations
improve learner satisfaction, lesson observation and learning outcomes
improve your practice in meeting diverse needs and making EDI integral to your everyday
curriculum practice

This course will be of interest to Equality and Diversity managers, quality managers, staff development
managers, advanced practitioners, curriculum managers, staff involved in teacher training or carrying
out lesson observations, and teaching staff.

 This course will help you to:

 Who is this course aimed at?

Open Course
Delegate Rate: £395.
This includes lunch, refreshments and course pack to take away

This is reduced to £355 per delegate for Network members and where more than one person 
from an organisation books on to the same course

In House Course
Half Day: £495
Full Day: £795
These rates are for groups of up to 20 delegates

Travel costs are in addition. Please see our Costs and Agreement

 Cost

Email: info@equalityanddiversity.co.uk 

Telephone: 0161 763 4783

Website: www.equalityanddiversity.co.uk 

http://www.equalityanddiversity.co.uk/docs/eduk-costs-and-agreement.pdf
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